YOU

are the difference maker.

Collective teacher efficacy
Student expectations
Response to intervention
Student efficacy

Teacher clarity

Feedback

Direct instruction
Verhalization and questioning
Teacher-student relationships
Parental involvement

Writing programs
Cooperative learning
Student-centered teaching
Classroom management

Head start programs

Homework - John Hattie's latest

Problem-hased learning
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Hattie’s Barometer of Influenceiis
based on a “hinge point” of .40
which equals approximately 1

Kl
L ea rn’ng year’s worth of growth.
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“Visible” referstomaking student
learning visible to teachers ensuring
attributes thatmake a “visible”
difference to studentlearning

o o
Visible

The “learning” aspect refers to how
we go about knowing and
understanding then doing Effect size is a method of
something about student “learning.” comparingresults on different
measures (standardized tests,
teacher tests, studentwork) over
time or between groups that
You will need allows multiple comparisons.
to beableto

skip countby 2, My goal isto be able to Findings

5 and 10 before skip count by 2 by next
theexsi, Wednesday. I'm goingto
practice every day. ¢ the more transparent the
Transparent teacher makes the learning
P goals, then the more likely the

goals student is to engage in the
work needed to meet the goal.

* the more the student is aware
of the criteria of success, then
Su_cce_ss the more the student can see
criteria the specific actions that are
needed to attain these criteria.

. * the more there is feedback
Rapid about progress from priorto
plan, don’t formative desired outcomes the more
forgettouse feedback positive attributes to learning
the rubric to are developed.
check yourself.,

That'sa great
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Important Questions to Ask

Ask the compelling why2 Why am | teaching thise

How is what | am teaching this child at this moment going to impact
his/her learning tomorrow?

What am | doing that is maximizing my impact on student learning
and achievement¢ How do | know?

What am | doing that is not maximizing my impact on student
learning and achievemente What will | do differently?




